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~,..__· _ED_I_TO_R_IAL_______.I DESEGREGATION 
Faculty Senates 

Everywhere 
by Thomas J. Gosnell 

Whatever the final 
desegregation plan may be, it 
is reasonably clear that it will 
be extensive, affecting 
practically every school in the 
city. Already there are 
proposals in the masters' plan 
to which some faculties have 
addressed themselves by 
submitting statements to the 
court. When the final plan is 
mandated, all faculties need to 
be prepared for change. The 
mechanism for faculty par
ticipation in next year's ad
justment is the faculty senate. 
No longer can there be a delay 
~ forming a senate in every 
.-hool or school district. 

Some.faculties believe that a 
senate should be formed only 
when a critical situation 
arises. This is a fallacious 
notion. The function of a senate 

is to off er advice on any 
educational or administrative 
policy affecting the school at 
any time. 

HOWEVER, next year will 
be a critical time. There will be 
widespread desegregation. 
Hopefully the process will be 
free of tumult, but even if it is 
totally serene, there will be 
important issues confronting 
many faculties. If the ap
propriate structure for faculty 
initiative is not present, there 
will be no faculty initiative, no 
faculty participation in 
decision making, no faculty 
influence on the administra
tion, and !lo faculty control 
over its destiny. 

If you have a senate, 
strengthen it now. 

If you do not have a senate, 
start one now. 

NOW!!! 

Women's Conference 

Ms. Kitty Dukakis at Conference 

By Pat Yingling 
The Women's Committee of 

the Boston Teacher's Union 
held its first conference on 
March 1 at Boston State 
College. The morning began 
with a short film on sex-role 
stereotyping in the classroom 
followed by some strong and 
forceful speeches. Irene 
Garrity, chairperson of the 
committee, began by wel
coming everyone and introduc
ing Kitty Dukakis for the key
note speech. Ms. Dukakis 

pointed out that men now 
dominate administrative posi
tions in the education field and 
stressed the importance of 
women assuming positions of 
leadership and responsibility 
in education. 

Reggie Healey, Commis
sioner of the Mass. Commis
sion Against Discrimination, 
followed with a discussion of 
state law 622 which she helped 
to introduce and is now 
involved in enforcing. 
Basically 622 says that no one 

Union's Response .... 
The Boston Teachers Union 

,would like to respond today to 
the plan presented last week by 
Dr. Robert Dentler and Dr. 
Marvin Scott, the court-ap
pointed experts. 

It is probably important to 
note the original role of these 
experts. They were appointed 
to aid the court and the court
appointed masters in evaluat
ing other plans presented by 
the various parties to the de
segregation case and in recom
mending the final plan that 
would become the Phase II de
segregation order for Boston. 

The experts apparently de-• 
cided that none of the plans 
proposed by the other parties 
met the standards required by 
the court. They therefore re
jected all the other plans and 
generated their own plan. The 
responsibilities that they have 
assumed and the consequences 
for Boston and its school sys
tem are massive. 

There are some positive fea
tures to the "experts' plan," 
the most obvious of which is 
their recognition that a 
successful desegregation plan 
must address itself to educa
tional issues and that parents, 
students, and teachers must be 
assured that educational 
improvements will be an 
integral part of any plan. 

However, it seems to the 
Boston Teachers Union that 
the experts, in their zeal to 
solve some problems, have 
managed to create new ones. 
The one constant that per
meates the "experts' plan" is 
an almost total lack of 
specificity. 

What is the role of the 

can be denied access to courses 
on the basis of sex alone. She 
P?int~d out that reporting of 
v10lahons of the law is not 
limited to students who are dis
criminated against. Anyone 
who sees a violation may file a 
complaint. Ms. Healey also 
t~u~hed on Title IX which pro
h1b1ts sex discrimination in 
educational programs and 
activities which receive 
Federal aid. This recently 
signed executive order is 
another valuable tool in 
eliminating sex discrimina
tion. 

When John Doherty, Presi
dent of the B.T.U. rose to speak 

( Continued on Page 5) 

colleges and universities? 
What is the role of community 
councils? How did the experts 
arrive at the figure of approxi
mately 60,000 students that 
would represent the total stu
dent population in the Boston 
school system next Septem
ber? These and other un
answered questions make a 
reasonable analysis of this 
plan virtually impossible and 
raise substantial doubts as to 
the feasibility of its successful 
implementation next Septem
ber. The Boston Teachers 
Union hopes that Judge 
Garrity does not make the 
serious error of too quickly ac
cepting what is to us a very 
dubious proposal. 

The following is a list of some 
of the more serious problems 
that the Boston Teachers 
Union sees as created or un
answered by the experts: 

1-Numberof 
Teaching Positions 

As a teachers union the Bos
ton Teachers Union is 
obviously and properly con
cerned with the projected loss 
of teaching jobs that could re
sult under the "experts' plan." 

This concern is heightened 
when one examines the "ex
perts' plan" and notes the 
vagueness that dominates it. 

The Boston Teachers Union 
believes that if any plan is to 
succeed, a necessary 
ingredient must be increased 
educational offerings for all 
students. We made a series of 
proposals to the court in an ef
fort to address these problems. 

The "experts' plan" 
addresses itself to educational 
offerings only in a very general 

way, and it does so in such a 
way that more questions are 
raised than solutions are sug
gested. 

2-Number of Projected 
Students in "Experts' 

Plan" 

One of the most frightening 
statistics in the "experts' 
plan" is the contention that' 
there will be only 60,000 stu
dents in the Boston school sys
tem next September. 

This figure represents a loss 
of approximately 30,000 stu
dents since Phase I began last 
September. 

The Boston Teachers Union 
seriously questions the validity 
of this figure and believes that 
the experts must substantiate 
it before the rest of the plan 
can be logically examined. We 
·remember only too clearly that· 
the Massachusetts Depart
ment of Education, with more 
time and more expertise than 
the experts, once "lost" 8,000 
Boston students. 

The State Department also 
advocated closing a number of 
schools and then sadly dis
covered that these closings 
were predicated on their own 
underestimation of the number 
of Boston students. 

The Boston Teachers Union 
is further dismayed by the 
figure used by the experts, 
since only last Wednesday, Dr. 
Scott, speaking to Boston 
teachers, denied that there had 
been any white student flight 
during Phase I. 

Surely a projected loss of 
30,000 students must include 
some student flight from the 

( Continued on Page 7) 

At -The Day Care Center 
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Survey On F acuity Senates 
By Frank Stevens 

Over the past three months 
the Committee on Faculty 
Senates has conducted a 
survey which attempts to dis
cover both the extent and the 
effectiveness of Senates across 
the city. To date, fifty-two (52) 
schools have responded. By 
level, they are thirteen (13) of 
nineteen (19) high schools, 
eleven (11) of twenty-two (22) 
middle schools and twenty
eight (28) of fifty-seven (57) 
elementary school districts. 

If there is an operating 
faculty senate at your school 
1please contact either me at 542-
1471 or one of the following 
members of the Committee on 
Faculty Senates: 
Thomas Gosnell - Boston Latin 
Academy (High School - 825-
4240) 
Joe Green - Mary E. Curly 
(Middle School - 524-2020) 
Marie Donegan - M. Perkins 
(Elementary School - 269-2020) 
Harriet Cohen - Marshall 
(Elementary School - 436-3130) 

The following is a synopsis of 
the results of the survey. 
Several patterns are obvious 
from these responses. My com-

ments on what they indicate 
will be reserved for the next is
sue of the Union Teacher. 
1 - The number composing a 
f acuity senate ranged from a 
ratio of one member for every 
ten personnel, to the entire 
faculty. The average is one for 
six. 
2 - Thirteen respondents 
indicated that their schools 
have had Faculty Senates for 
five to seven years, while 
twenty-six have been formed 
this year. 
3 - The number of times 
senates met ranged from zero 
to thirty. Most meet monthly, 
but several indicated they met 
bi-weekly. 
4 - The number of times the 
senate met with an ad
ministrative head ranged from 
zero to twelve. The average 
was three. (Just one comment 
here that can't wait till next 
month-the contract requires 
the administrative head to 
meet with the faculty senate at 
least once each month. If yours 
isn't, grieve it). 
5 - Six schools indicated they 
had formed by-laws for the 
operation of the senate. 

6 - To the question. "What 
method is used in electing your 
faculty senate?" The following 

· responses were indicated: 
At large - 32 
By dept. - 4 
By pods, areas, etc. - 8 
Total faculty - 7 
Other - 1 
7 -To the question. "How would 
your rate the cooperation of 
your administrative head?'' 
The following responses were 
indicated: 
Excellent - 17 
Good - 18 
Fair - 11 
Poor - 2 
No response - 4 
8 - To the question. "How would 
you rate the effectiveness of 
your faculty senate?" The 
following responses were indi
cated: 
Excellent - 9 
Good - 20 
Fair - 13 
Poor - 3 
No response - 7 

It is extremely difficult to re
strain my comments on the re
sponses to these last two ques
tions, but I said I would hold 
them until next issue. 

M · E C } consenting to or expressing ary • llr ey disapproval of their policies 
and procedures. 

he help the faculty _ senate 
organize and function but he 
could also talk and think at 
least (nearly) as well as the 
Principal and Asst. Principals. 

By Joseph E. Green The on-going existing organ 

· A faculty senate is the 
product of the will and 
knowledge of a faculty. Any 
faculty confident that the 
appointed administrators in 
this system are capable of 
protecting the best interests of 
the students, teachers, and 
parents does not need a faculty 
senate or a union. Now, let us 
address the real situation. 
Faced with the prospect of 
being governed in all in-house 
matters by the appointees of 
the Boston School Committee, 
any sensible faculty should at 
least guard against some 
notions. Those arrant, 
romantic_, optimistic, 
paternalistic, 19th century,
pseudo-professional notions, 
.which express the feeling that 
minding one's shop (class) and 
one's business ( obedience to 
bureaucratic whims as well as 
nostrums for daily educational 
aches and pains) will ensure 
education, happiness, tranquil
ity and peace for all, can only 
lead to disaster. After all, take 
a good look at those 
administrative people ~ your 
; building. Do they really 
deserve the whole say in the 
matter of handling your 
school's problems? Indeed, left 
to their own devices, their 
endeavors probably would 
become wholly smoke. The 
problems, crises, and 
difficulties of education today 
are just too pressing for 
teachers to simply close off the 
-whole school's troubles and 
merely concentrate on the 
business at hand. We have no 
choice. We must participate in 
advising our leaders and in 

devised for faculty participa
tion in important decisioµ
making can be the faculty 
senate. In fact, any principal 
conversant with the 
contemporary scene will 
eagerly assent to the notion of · 
faculty participation in 
decision making if only to 
share the blame. Teachers 
must ensure that the faculty 

Perhaps the first step in the 
organizing of a faculty senate, 
which did more than talk and 
write letters praising the 
performance of the Assistant 
Principals to the Area Super
intendent, was a confrontation. 
After an unusually bad riot in 
which a student from another 
school assaulted a young 
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senate is more than a straw 
man, however. 

woman teacher, an angry fac
ulty member confronted the 
usual "take it easy - it's a big 
joke anyway" routine of the 
administrators. Amazingly, 
they accepted our demands, 
four hastily constructed 

Dealing now with more 
personal experiences, this 
writer can only express his 
feelings of surprise at finding, 
a while ag!), that not only could 
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Faculty Senate Corner ... 
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Agassiz - Getting Together 
By Sandra White 

Who needs a Faculty Senate 
at the elementary level? Why 
bother? At the Agassiz we 
found that indeed we did need 
one, and we bothered to get one 
together. 

We are an Open Space school 
with a faculty of about forty
five, and we are divided into 
learning areas with four or five 
teachers in each area. This 
kind of structure can, and did, 
lead to isolation and lack of 
communication among the 

demands. The particulars are 
not important. What is 
important is that WE THE 
FACULTY without a doubt had 
initiated change, not only 
change, but change for the 
·better. We could lead and we 
never forgot it. Now we 
demand a say. We plan a 
released-time program. We do 
participate in important areas 
of decision making, and nearly 
every step of the way there are 
attempts to belittle the work 
done and the results obtained. 
But the progress continues - in 
spite of apathy, frustration, 
and unhappy occurrences. 

People who come·to the open 
senate meetings can air their 
grievances, suggest creative 
or new policies, define 
problems, and review school 
programs. They even feel that 
something will be accomplish
ed. They do not fear 
harassment or intimidation for 
freely stating their views. It's 
enough to make a person want 
to stay in the classroom for 
more than a few years. The 
classroom teacher on the firing 
line has much to offer if he-she 
is observant and allowed to 
communicate those 
observations, ideas, and re
forms produced by first-hand 
experience. 

Finally, a word about 
faculty-administration rela
tions. We have all learned to 
listen and respect each other's 
views. All of us are interested 
in the goal of attaining the best 
education possible given 
existing resources. 
Cooperation now is based on 
the respect felt among equals, 
however grudgingly given. Our 
faculty has been a force to be 
reckoned with and a force to be 
respected for several years. 

faculty. We found that each 
area had the same kinds of 
problems, but we didn't often 
get together to talk about them 
or to discuss possible solu
tions. So we found that things 
stayed the same. We still com
plained, but no one did any
thing positive. 

In September we talked 
,about the need for improved 
communication. We elected a 
Faculty Senate of nine, includ
ing the two Building Repre
sentatives. I wish each area 
had nominees in the election, 
each area has a representative 
on the Senate. We set up a 
schedule of meetings for the 
entire year. We meet twice a 
month, once in an open meet
ing to which all the faculty ~ 
invited to participate, and o~ 
with the Acting Principal. 

So far several things have 
been accomplished by the 
Faculty Senate. The school 
now has a monthly Awards As
sembly program at which out
standing children receive 
citizenship awards, and all en
joy an entertainment program. 

When we were faced with 
starting a breakfast program 
in December, the Faculty 
Senate got together and agreed 
on rotating duty assignments, 
which we then presented to the 
Acting Principal for approval. 
The plan was ok'd and is work
ing well. 

Several Faculty Senate 
members are working on 
Chapter 636 proposals for new 
programs at the Agassiz. 

An important task before us 
now is to evaluate and decide 
whether to recommend adopt
ing a computerized in
dividualization program • 
next year. Since the wh 
school would be involved in the 
program, it is essential that 
each teacher have some input 
into the decision making. 
Through the Faculty Senate 
each teacher will have a voice. 

At the Agassiz, the Faculty 
Senate has worked well. 
Teachers are communicating 
more among themselves, and 
with the administration. Co
operation between Faculty and 
Administration is at an all
time high. We have input into 
what is happening at our 
school, and that is an 
important dimension of teach
ing. 



APRIL 1975 BOSTON UNION TEACHER 

Local No. 66: Looking Backward 
by Martha E. O'Neil 

Part IV 
LOOKING BACKWARD: 

Other Legislative Accom
plishments 

The members of Local No.66 
in the early forties became 
fully conscious of the fact that 
many of the griey_ances of 

chers could be resolved only 
legislation. Out president 

who was also an attorney, had 
made an extensive study of 
school law and had found in it 
little protection for the 
classroom teacher. 

Historically, teacher 
organizations had always been 
dominated by school ad
ministrative personnel, 
especially by principals and 
headmasters. Although a 
''classroom teachers'' division 
had been established in the 
NEA to meet the protests of 
teachers, that was eventually 
. to become strongly pro-
administration. It was not until 
the teacher union movement 
showed the way that the NEA 
began to champion the cause of 
the classroom teacher. 

A case in point was the 
inequality of compensation 
between make and female 
teachers, the latter being on 
the lower rung. In 1946 a law, 
· ed and supported solely by 

e MFT members, was 
assed, requiring that the 

question of equal pay be placed 
on the ballot. In Boston, our 
speakers' bureau attended the 
popular political rallies which 
were held in every part of the 
city. They recalled to their 
audiences the plight of the 
veterans of WW I who, when 
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they had returned from war, 
had found their former jobs 
held by women at lower wages 
than · they had received. 
Congress had acted to prevent 
the recurrence of this after 
WW II and our audiences had 
many listeners sympathetic to 
our arguments. The voters of 
Boston supported us in a 5 to 1 
smash victory. 

Once the pay differential was 
removed, many more male 
teachers were hired. School 
committees could no longer 
economize by hiring females 
only (except for administra
tive positions, of course!) Our 
chief opponent in this fight 
were some male teachers who 
were perhaps motivated by the 
fact that the presence of more 
men would result in greater 
competition for these admin
istrative positions. Our friends 

were the League of Women 
Voters, the city and state labor 
movements, and especially the 
voters! 

The next year, 1947, with the 
support of the Massachusetts 
Federation of Teachers, our 
affiliate, the tenure law was 
amended to include Boston 
teachers who had previously 
been excluded by the phrase 
''except Boston.'' 

Tenure was further 
protected by a law supported 
only by union groups in 1953. 
After several successive tries 
in the legislature, marriage 
was removed as a reason for 
dismissal of a female teacher. 
This was lobbied largely by 
reducing to an absurdity the 
equating of incompetence with 
marriage. 
Next: Further Progress in the 
Fifties. 

Perils Of A Proposal 
By Irene M. McCarthy and 

Joseph A. MacFarlane 

Last fall while most schools 
in the city were a whirlwind of 
activity proposing various pro
jects for funding under 
Chapter 636, the teachers at the 
Taft Middle School labored in 
the Vineyards ignorant of the 
fact that the race for funds had 
started. This was neither the 
first nor last time Taft teach
ers had not been informed in 
time - if at all - of things they 
had every right to know. 

The first word on what had 
occurred was received when 
two people from EPC came to 
the building in the middle of 
December. The Principal had 
allowed a vendor to write a 
proposal for two thousand 
dollars worth of reading 
materials and had submitted 
that proposal without the 
staff's knowledge. The 
proposal was, of course, re
jected. 

The Taft desperately needed 
a reading program. As in most 
city schools there are a signifi
cant number of students read
ing below grade level ( over 
half of the eighth grade at the 
Taft) and many reading well 
below grade level. We had no 
sixt grade reading program, no 
reading lab, no reading 
specialist. Nearly all the 
teachers are content area 
specialists with no training in 
the teaching of reading. 
· Permission was obtained 
from the principal to write a 
real reading proposal for one 
school. We had a week to 
complete it before Christmas 
vacation. Since writing a 
proposal was foreign to the 
faculty, the building reps. with 
the aid of a committee of 
interested teachers took on the 
challenge. The committee with 
the cooperation and en
couragement of the teaching 
staff went to work gathering 

statistic, combing catalogues 
and contacting resource people 
from the community and 
college level. With guidance 
from EPC and the reading 
coordinator from Area VI, the 
task was accomplished. 99 per
cent of the work was done on 
the teachers' own time; so 
some teachers worked until 3 
a.m. on several occasions. The 
faculty breathed a sigh of relief 
when the proposal was sub
mitted to EPC on time. 

The story doesn't end there. 
The Taft proposal was sent to 
Beacon Street on a Thursday in 
January along ~ith other ap
proved proposals. The follow
ing day, a member of the read
ing department, who was 
interested in establishing a 
program at the Taft asked to 
see a copy. All copies had dis
appeared. A messenger was 
sent to the Taft with what was 
supposed to be the Taft 
proposal for the signature of 
the principal. A member of the 
faculty scanned the so called 
Taft proposal - it wasn't ours. 
Fortunately we had another 
copy and it was sent via the 
messenger to Beacon Street. 
What happened to all the 
copies of our proposal - no one 
but no one could answer -- the 
copies just disappeared into 
thin air. The faculty did learn 
from a Beacon Street 
secretary that it was not un
usual for some proposals to 
disappear. 

The proposal had cleared the 
city and was now at the state 
level. The state called the 
school to get clarification on 
the proposals - there were two 
of them. In talking with the 
Office of Equal Education Op
portunity we discovered that 
the reading department had 
submitted a proposal of their 
own, which was approved by 
an assistant principal at the 
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Tom Gosnell, Editor 
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Taft but not seen by anyone 
else. Further, there were now 
many proposals at the state 
level similar to the one pro
duced by the committee of Taft 
teachers. 

The reading proposal was 
finally approved in the middle 
of February, - about the time 
everything should have been in 
operation. The letter of 
approval arrived about a week 
later. Due to the usual red tape 
the actual go ahead to imple
ment the program came even 
later. At this writing things are 
just beginning to jell. Soon a 30 
hour workshop for teachers 
will begin; a reading specialist 
and aides will be hired for the 
remainder of the year; all stu
dents will be tested and read
ing problems diagnosed; and, 
hopefully, Taft students will 
get some of the help they need 
and deserve. 

While many may wonder 
why - why wasn't a reading 
program established years ago 
- why didn't it come as a 
matter of course - we know 

a reading program that some 
members of the faculty have 
been involved in for several 
years. This is the first time the 
faculty has had any real input 
into the curriculum. In spite of 
low morale and disgust with 
conditions within the building 
the faculty is determined that 
this program will be a success 
and our students will begin to 
get the help they so 
desperately need. 

and won't forget. The work is ~~~-Y 
far from over. This proposal is 
just a first step in the battle for 

Quotes From Our First Contract 
Or Famous Last Words 

"It draws open the curtain of mystery that has covered the 
rights of teachers for many years." 

Wm. O'Connor, 
Member, B.S.C. 

"The harmonious relationship between teachers and 
administrators in the Boston Public Schools has become a tradi
tion and a source of pride to all of us." 

Louise Day Hicks, 
Member, B.S.C. 

"Because of it, the teacher will no longer be the vassal of an 
isolated hierarchy. 

''The wisdom of his vast experience as a footsoldier in the war 
against ignorance will be imparted to the generals." 

Thomas S. Eisenstadt, 
Chairman, B.S.C. 

"I am certain that in the future, relations between the 
Teachers Union and the Administration will be vastly improved 
as a result of sensible, deliberate negotiations which will solve 
many problems that have plagued the system in the past." 

John J. McDonough, 
Member, B.S.C. 
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Legislation 
By Marty Foley 

Hearings have been held on 
all of our bills except the ones 
dealing with Racial Imbalance 
and its implementation. These 
bills will be heard the begin
ning of April. 
H 2301 and Il 2302, our assault 
and dangerous weapons 
legislation are still being held 
in the Judiciary Committee. 
We are hoping to bring these 
bills to the House floor some 
time in the early part of May. 

This is a bad year for all re
tirement legislation. Most 
retirement legislation requires 
an increased cost to the 
Commonwealth and as a result 
of the austerity program the 
Public Service Committee has 
killed almost all of this type of 
legislation. 

BTU bills reported out un
favorably this year from the 
Public Service Committee in
clude: 
S 1280 -- Bill relative to the 
retirement of teachers at fifty 
percent of their salary after 
twenty years. · 
S 1281--Bill placing teachers in 
Group II of the contributory re
tirement system. 

Do You Remember .... 
by Arthur Krozy 

DO YOU REMEMBER ..... 
PROFESSIONAL DAY, March 
24, 1970 TEACHERS WALK
ING INSTEAD OF CRAWL
ING 

. I along with more than 3,000 
·Boston Teachers' Union mem
bers were to establish a first in 
the history of our Union and the 
Boston Public School system. 
The Membership had declared 
a "Professional Day" to take 
place on March 24, 1970. 

As I recall, it was a beautiful 
early spring day. The weather 
was cooperative which was 
more than anyone could say 
about the Boston School Com
mittee's attitude toward the 
collective bargaining process 
(nothing has changed, has it?). 

It was a day when more than 
3,000 teachers were in effect 
delivering their "Magna 
Carta" to the Boston School 
Committee. We demonstrated 
that we were united in spirit 
and action. Some as I did, 
thought of the occasion as a 
''renaissance.'' Truly a long 
overdue awakening from 
impotency and complacency. 

The then prevailing attitude 
at 15 Beacon Street was that 
'they will never do it, they 
don't have the guts.' The odds 
must have been at least 5 to O 

that we would have a success
ful "Professional Day." Well, 
we proved them wrong. 

We assembled at about 9 
a.m. between the Boston Com
mon and the Boston Public 
Garden. Placards and all we 
were ready to go. Bystanders 
would have no problem in 
knowing why we were out 
there. It was the School Com
mittee that had to get our mes
sage. 

We first lined up ten abreast 
but the police asked that we re
duce our march column to 
three across to minimize traf
fic problems. 

There we were, a line of 
march extending more than 
three blocks long. We walked 
with heads held high, a new 
spirit and sense of pride within 
each of us. 

We proceeded down Charles 
Street to Beacon Street. Turn
ing right on Beacon Street up 
Beacon Hill toward our 
"golden domed" State House 
allowing our legislators to take 
notice that there really was a 
Boston Teachers' Union. 

We passed the State House 
and were quickly approaching 
School Committee Head
quarters (15 Beacon Street). 
Looking up I could see Beacon 

MEMBERSHIP 
MEETING 
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Street personnel gazing with 
curiosity and shock at what 
was passing below. 

This may have been reason 
for some to release stored up 
anger by shouting choice 
words appropriate for the oc
casion. This caused most of 
the onlookers to leave the win
dows. Most marchers observed 
decorum appropriate for the 
occasion. An admirable ob
servation in light of the fact 
that some may have been 
emotionally compelled to do 
otherwise. 

As I passed in front of the 
School Committee building I 
noticed a few of Beacon 
Street's officialdom taking 
notice of the passing proces
sion. 

As a side note, later that day 
it was related to me that one 
Beacon Street official told one 
of our parade marshalls that 
what he was doing was no way 
to get ahead in the system. An 
intimidating remark, typical, 
but not unexpected. 

We moved down Beacon 
Street, across into School 
Street, toward Washington 
Street. People going to work, 
shopping etc. took notice of our 
placards removing any ques
tion in their minds as to what 
the march was all about and 
what our purpose and ob
jectives were. Improved work
ing conditions for both 
teachers and pupils, needed 
educational improvements, a 
decent salary, an equitable 
contract for all bargaining 
members, doesn't this all have 
a familiar ring? 

We continued our walk 
turning left on Washington 
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Marty Foley, Legislative Agent 

H 2363 - Bill providing that 
certain teachers shall be 
credited with service in non 
public schools. 
H 3569 -- Bill placing teachers 
in the employ of the Com
monwealth or its political sub
division under the Heart Law. 

I hope that by next year the 
fiscal problems of the 
Commonwealth will be solved 
so that some of this much 
needed retirement reform may 
become law. 

On April 2 the Education 
Committee will give a hearing 
to the Daly-Sullivan Bill 
( H2439) . As of this time 
(March 25) the staff of the 
Education Committee has not 
completed a redraft of this bill. 
The BTU has presented 

Street. A short distance away, 
our destination; City Hall 
Plaza. 

There were concluding 
speeches expressing our pur
pose and goal in observing a 
"Professional Day." It was 
hoped that the School Commit
tee would receive our message, 
after all, seeing is believing. 
Some may have felt that this 
would forestall further or
ganizational action. 

But of course, it was not to 
be. The School Committee did 
not take us serious that we 
were in fact a Union, and we 
were here to stay. There was 
no change in their attitude of 

Brokers: 

several ideas to the Educati. 
Committee staff as to how 
amend this legislation to ma~ 
it more acceptable to the BTU. 
At this time we do not know if 
our suggestions are in the new 
draft of the bill .. 

On March 20 we placed the 
BTU on record as in favor of 
the State employees cost of liv
ing increase. This is a most 
important union position. We 
as unionists cannot allow an 
employer to not negotiate in 
good faith. When he grants a 
cost of living increase for his 
employee, he cannot refuse to 
honor it if it costs too much. 
All BTU members should ask 
their senators and representa
tives to support a cost of living 
increase for state employees. 

indifference and simply not 
giving a damn. This perennial 
attitude provoked and 
culminated in the first 
teachers' strike in the history 
of the Boston Teachers' U~i_ 
and the Boston Public Sch 

The Boston Teachers' Uni""' 
and its members would never 
crawl again. Let not Profes
sional Day, March 24, 1970 
have been in vain. 

For SALE or RE.NT 
4 Bedroom house in excellent 
cond., good location on Roslin
dale-Hyde Park line. $350 per 
mo. to rent, for sale $29,500. 

·CALL: 364-3492 After 
3:00 P.M. 

Specializing in many different 
Tax Sheltered Annuities 

Have your questions answered with 

Objectivity 
Have your current programs , 
analyzed and compared with 
up to date products. 

Tax Sheltered Associates, Inc. 
177 Worcester Road, Wellesley, Mass. 02181 
235-4417 

r----·-----:--, :·····iioxiNG0 LESSON°8°00000 

I I Full Face Headgears Used 
I I Bag Punching 
I ..__ ---- I Conditioning Included 

. Any Age 

1 
_,,, f Private or Class 
~,,. , Boston Gym 

-~-----·--.J .... -~~•. ~'!!!~ -~~-s.-.~~:~~?~ ... : 
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622 and Girls' Athletics 
by Bonita B. Mitten 

(Ed. Note: State law 622 
states that no one can be refused 
entrance to a course on the 
basis of sex alone.) 

If schools have one team 
only, open to both boys and 
girls, the girls will be eliminat
ed from interscholastic sports. 
The only survivors will be the 
exceptional female athletes. 
Unfortunately, these girls are 
few and far between, since 
girls have few opportunities to 
participate in athletic 
programs at an early age. 
Boys have had Little League, 
Pee Wee Hockey, and various 
other programs for years. 
Girls have had nothing. 

622 may change that since. 
girls are now allowed to 
compete for berths on a team 
previously designated for boys 
only. However, girls' pro
grams in physical education 
will have to change in order to 
give them the same skills as 
the boys. 

Separate-but-equal pro-
grams appear to be the 
answer. Only then will equal 
opportunity really be given to 
girls. Many colleges are now 
offering athletic scholarships 
to girls, and unless our pro
grams are upgraded, these 
scholarships will be unused. If 
the girls have to compete with 
boys for berths on a high school 
team, then they will lose out. 

In Boston, girls have always 
taken a backseat to the boys in 
athletics. While the boys play 
an 18 to 20 game basketball 

schedule, the girls have 5 or 6 
games scheduled. If they want 
to play more games, they have 
to come up with the referees, 
and, in some cases, they also 
have to come up with the 
money to pay these referees. In 
order to qualify for the state 
basketball tournament, women 
coaches in Boston had to go 
looking for additional games to 
reach the minimum of ten. 

Attitudes on the part of many 
coaches and administrators 
will have to change and 
cooperation will have to be the 
order of the day. Shared 
facilities must be just that, not 
used by one team exclusively. 
Girls must be recognized for 
their ability and potential, as 
well as the boys. A good 
program in athletics is as 
important for girls as it is for 
boys. 

Things are looking up in 
Boston, however. For the first 
time uniforms have been 
provided for the girls, and 
interscholastic volleyball and 
softball have been added. Even 
with 622, girls may eventually 
have separate-but-equal 
opportunity in Boston. 

Conference .... 
(Continued from Page I) 

he mentioned that only four 
years ago at a national conven
tion of the A.F. T. the idea of a 
Women's Committee was 
treated jokingly. Mr. Doherty 
went on to say that this was no 
longer the case. He empha-
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sized that male support is 
needed in order for conditions 
to change for women within the 
Union. He pointed out that the 
founding charter of the B. T. U. 
was signed by only one male; 
the rest of the founding mem
bers were women. 

Dealing with intimidation 
yVas the focus of Marya Leven
son' s short but pertinent 
speech. Ms. Levenson said that 
women are uncomfortable at 
Union meetings. They are un
familiar with parliamentary 
procedure and thus have 
difficulty in being recognized 
when they have something to 
say. She added that women 
have the numerical advantage 
but are not getting out and 
participating as they should. 
Ms. Garrity closed the opening 
session by outlining the com
mittee's future plans and invit
ing everyone to the next two 
meetings on April 2 and May 7. 

The balance of the con
ference was taken up with 
workshops. On the whole the 
workshops were lively and re
flected the concerns of both 
male and female teachers. 
Similar issues surf aced in a 
number of workshops. Day 
care for teachers, paternity 
and child care leaves, and the 
need for revision of absolute 
veteran's preference - all 
emerged as common concerns. 

Elementary school teachers 
were concerned about the lack 
of availability of non-sexist 
classroom materials. They 
: talked of how powerless they 
feel, how isolated from other 
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A Man's View ... A Single Step 
by Paul Angus 

On Saturday, March 1st, The 
BTU Women's Committee held 
a conference at Boston State 
College. The conference was 
addressed by the First Lady of 
the Commonwealth, Kitty 
Dukakis. Speaking in behalf of 
the Massachusetts 
Commission Against 
Discrimination was Regina 
Healy. Also speaking were 
Union President, John 
Doherty, and Myria Levenson 
from the Women's Committee. 
The conference proceeded to 
form small groups of 
workshops. I have become 
aware of the need to have a 
membership both informed 
and involved and committed to 
resolve sexism. Sandwiched 
between the workshops and the 
realizations was a delicious 
box lunch, and there were also 
many loving hands to provide 
day-care. 

At the workshop on family 
situations people spoke on the 
need for day-care. It has taken 
over eight months to poll the 
membership on their personal 
requirements in the use of day
care. Inequities in maternity 
leave for untenured women 
teachers, and future contract 
considerations in the area of 
child care leave for women and 
men were also discussed. 

The workshop on Secondary 
Curriculum was interesting 
and extremely informative. 
Enlightening to many was the 
discovery of the childs 
perception of others according 

teachers they are, and how 
frustrated they are by the 
paternalistic attitude that is 
rampant in elementary 
schools. They also felt 
intimidated by Union meetings 
and felt that the Union was not 
as responsive to their problems 
as it was to the problems of 
secondary teachers. The were 
particularly concerned that the 
new hours (9:30 to 3:30) pre
vented them from getting to 
Union meetings on time. Many 
pointed out that they had often 
arrived to find that crucial 
votes had already been taken. 

In other areas, women in 
physical education were in 
favor of equal pay for male and 
female coaches, equal access 
to facilities, and elementary 
specialists in physical educa
tion. At the workshop on 
Women in the Union people felt 
that the Union was not dealing 
with classroom issues enough 
and that elementary teachers 
in general were underrepre
sented. The discussion on 
women and the law revolved 
around such issues as the un
fairness of maternity leave 
policy and the need to revise 
absolute veterans preference. 

Participants in the workshop 
on Minority Women in 
Administration reiterated that 
absolute veterans preference 
was discriminatory to women. 
They also suggested that the 
Union might sponsor work
shops on new job opportunities 

to sex, via a "man-woman 
game." There were women's 
curriculum pages, which 
contained information on 
topics such as "Alternative to 
Sexist Language," "Becoming 
aware of sexism through a 
study of children's Books,'' and 
"Classroom games, projects 
for consciousness-raising.'' 
Sex-role stereotyping is a 
serious problem in our society. 
The overriding theme of the 
conference was human 
equality and it made all 
members acutely aware of the 
need for change. 

The conference has 
deepened my awareness of t}le 
pressing need for human 
equality and stimulated a 
positive and willing desire to 
get involved. This conference 
was especially rewarding to 
me, for all in attendance were 
enthus-ed and expressed a 
sincere concern for the current 
problems. Discussion among 
conference members enhanced 
my working knowledge of 
Roberts' Rules of Parlia
mentary Procedure. This 
enabled me to feel more 
comfortable at the March 
membership meeting. 

To quote a pertinent thought 
from· the Feminist Press 
located in Old Westbury, New 
York. "Curricular materials 
need to incorporate a non
sexist and feminist 
•perspective, and the teachers' 
behavior in the classroom 
should reflect a sense of the · 
possibilities of each regardless 
.of sex." 

and that we should push to see 
that the 90 day time limit for 
making appointments to new 
positions is enforced. Another 
recommendation was that the 
Union file a class action suit to 
insure that all minorities, in
cluding women, are repre
sented at administrative 
levels. Finally, they reaf
firmed the policy that all 
appointed positions should be 
posted. 

This is just a sampling of 
some of the intense talking and 
sharing that went on through
out the day. The conference 
confirmed what we had sus
pected - that men and women 
throughout the system have 
genuine concerns and interest 
in these areas. The conference 
was a beginning. It gave us a 
chance to look at ourselves and 
those around us. We began to 
see where we are now and 
where we want to go. We ex
plored the opportunities for 
change, the tools available to 
implement change, and the 
skills we need to develop to ef
fect this change. It is up to us 
as teachers, Union members, 
males and females to work out 
solutio~s to these problems. 

We wish to thank all those 
who attended and participated 
in the conference and to extend 
a special thanks to the Union 
officers and executive board 
members who attended, joined 
in, and listened. 
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Reparts Fram The Schaal■ 
A ''Quality'' 

Urban School 
Bunker Hill 

by Mary ( Boyle) McTeman 

The Bunker Hill School is an 
old and venerable institution in 
Charlestown. Built in 1866, the 
building has housed many of 
the parents, grandparents, 
aunts, uncles and teachers of 
the present student body. The 
Bunker Hill has served as a 
''neighborhood'' school in 
every sense of the word. 
Generally speaking everything 
and everyone connected with 
the school, including the 
custodian, is known and 
respected throughout the 
neighborhood. 

The academic life at the 
Bunker Hill has a "back to 
basics" flavor. Reading, 
writing, and arithmetic in 
large daily doses supple
mented by a strong Title I 
program are well supported by 
the parents and neighborhood 
groups. Academic. pursuits 
lead Bunker Hill students to 
enter Latin School in unusually 
large numbers. Rewards 
periodically given by parents, 
teachers and school depart
ment administrators up to and 
including Mr. Ingineri, our 

'. Area Superintendent, seem to 
motivate unexpected 
academic achievement. The 
student body of the Bunker Hill 
School also exhibit the r-esults 
·of a consistent, competitive 
physical education program by 
excelling in the annual intra
district competition each 
June! 

After the strongly academic 
morning, some afternoons are 
given to interclass activities 
which mix children of all ages 
and capabilities. Due to a 
chronic lack of preparation 
time, most of these 
associations are of necessity 
planned "On the run" by very 
able teachers who know and 
respect one another's expertise 
and are flexible enough to 
draw from the other person's 
teacning wisdom. As most 

. schools do, we have a couple of 
good vocalists and pianists, a 
teacher who does wonders with 
creative drama, an horti
culturalist and visiting 
animals, kits, and displays 
from local museums. These 
constant sharings and inter
actions help to build and 
maintain the outstanding 
school spirit and tolerance of 
others that is prevalent at the 
Bunker Hill. Hopefully, every
one associated with the school 
can be proud of said 
association. 

Although this academic year 
began with the tension of 
constant well supported 
boycotts, marches and rallys, 
a learning climate was 
maintained. On the surface, 
the classroom situations are 
''back to normal;" however, 

there is great apprehension as 
to what the next adademic 
year may bring. Hopefully, the 
Bunker Hill will see only or
derly change. Whatever 
changes are ordered by the 
court, the faculty will 
rearrange the school patterns 
to best serve the students and 
their sense of individual 
dignity. Service to the children 
in the classrooms has been the 
policy and practice of the 
faculty and staff at the Bunker 
Hill School for over one hun
dred years. Surely, flexibility 
within the realm of sound 
educational practice will 
continue at the Bunker Hill. 

Tynan 
By Mary B. Doherty 

The Doctor Joseph P. Tynan 
School on East Fourth Street, 
South Boston, opened in 
September, 1972. It is an open 
space community school built 
to replace the Hart-Dean ele
mentary complex and take in 
the overflow from the Choate 
Burnham and Tuckerman 
schools. 

The three teaching areas are 
named for Presidents from _ 
Massachusetts, Adams, 
Coolidge, and Kennedy. The 
teachers in the different areas 
work in teams--exchanging 
students for reading, math, 
language and social studies. 
Within the classes, teaching 
techniques vary from whole 
group through multi-group to 
individual instruction. A 
"structured fluidity"_ exists, 
taking into account the 
individual student, the subject 
matter or study skills, and the 
style of the individual teacher. 
Most students see three or 
more teachers in the course of 
the day. 

In our ~-5 school, with its 
four kindergartens, resource 
room and. special ed(?) class, 
there are very few black, 
Chinese, or Spanish speaking 
children. The majority are of 
Italian, Irish, Lithuanian and 
Polish origin, practically all 
American-born. 

We had a good first year. 
During our second year, we 

had four resource teachers 
who met with other open space 
resource teachers, greatly im
proving communication with 
the other schools. Ideas, tech
niques, even materials were 
exchanged. Also - about the 
middle of October, we acquired 
an art te~cher who received a 
rousing welcome! 

This year, with the advent of 
Title I, we acquired several 
new teachers and Title I aides. 
Four of our new teachers are 
black, one a music teacher, 
welcomed (as was last year's 
art teacher) with great joy! 
Our children's lives, have been 
greatly enriched by the pro
grams they have participated 
in as a result of the collabora
tion of the music and art 
teachers. The most recent such 
program took place this 

month, a nation wide sing 
along featuring Woody 
Guthrie's music. 

Our beautiful library had 
books-but no librarian! Our 
children's mothers staff the 
library competently. They 
cared for a snake (from the 
science department) for a 
week so that the children could 
enjoy its presence. Two gerbils 
And some tortoises are now 
part of the library decor. 

We averaged half a dozen 
children in each class at the 
beginning of this school year. 
Many of the children have 
older brothers and-or sisters, 
and their families are unhappy 
because of the forced busing. 
On boycott days our numbers 
drop. It grieves us that some of 
our former pupils are not in 
school. Our teachers, black 
and white, worry about 'next 
year.' . 

Speaking factually, we have 
lost over twenty children from 
our three fourth grades this 
yea:r. At least four of the others 
in that grade will be gone by 
the summer. 

As a teacher, a taxpayer, 
and lifelong citizen of Boston, 
my hope is that a compassion
ate, mature people will help all 
of our children enjoy going to 
school and learning there. 

East Boston High 

By Dr. S. B. Potter 
EBHS has not been affected 

by Judge Garrity's desegrega
tion order this year, but it will 
be affected next year, and the 
faculty is seeking to make 
plans based on the experiences 
of other schools in the system. 
Under the auspices of the 
faculty senate, whose chair
man is Mrs. Nancy O'Hara, a 
committee has been formed, 
headed by Frank Jackman of 
the faculty, to deal with the 
problems raised by the 
impending desegregation 
process. Under consideration 
are: relationships with com
munity groups such as the 
Youth Activities Commission; 
relationships with non-teach
ing personnel who will be in
volved in the desegregation 
process within the building 
(police, aides, etc.); and build
ing security. 

Plans are under considera
tion to have faculty _members 

of EBHS visit some schools 
that have been desegregated 
and to have some faculty 
members of those schools visit 
EBHS. In this regard Miss Ann 
Foley of Crisis Prevention has 
been most helpful. She has also 
visited our school to address 
the faculty and answer ques
tions. We have also had a visit 
from the Chairman of the 
Faculty Senate of Hyde Park 
High School. 

It is hoped that by careful 
anticipation of the problems 
that will be facing us we will be 
able to deal effectively with the 
educational needs of all the 
students at EBHS and main
tain effective teaching-learn
ing situations with the least 
possible interruption. 

Lewis 

By Jacquie Tibbetts 
What does it take to teach at 

the Lewis, now a community 
Middle School, no longer a part 
of the Sub-system? First, it 
takes an understanding that we 
are a completely new school 
within an old· building; a new 
administration; a newly 
formed faculty, some receiv
ing less than twenty-four hour 
notice of their assignment; and 
a totally new student popula
tion from a variety of schools. 

In September, teaching at 
the Lewis Middle School re
quired a sense of wonder as to 
how we would ever get the 
building ready for the opening 
of school. The auditorium sug
gested Boston's best in text 
book flea markets as faculty 
and aides plowed through the 
boxes of donations. Digging in -
sorting out - and cleaning up. 
AJAX - SOS and elbow grease, 
along with an urgent plea for 
painters to renew the halls and 
stairways were the mundane 
practicalities of a new life at 
the Lewis. 

The Lewis also required a 
sense of determination to 
memorize the new names and 
faces as the faculty roster took 
on the suspense of a lottery list. 
"Mr. Breen is in the building" 
became the security chant and 
''Where did you come from?'' 
became the stock (rather than 
the stork) question. De
termination and hardwork 
overcame some of our ap
prehensions and brought some 
success to the organization of 

classes, clusters, and 
curriculum. 

The most important require
ment was, and still is, a sense 
of humor. Like friendship, it 
doubles our joy and divides our 
grief, subtracts from our 
frustration and adds to our 
sanity. 

School opened quietly, for 
the most part, and learning 
and enrichment programs 
were not far behind. Per
formances by musical groups 
from The Young Audience pro
grams, trips to area museums, 
candy . drives, talent shows, 
career development through 
the film program "Bread and 
Butterflies" are some of the 
positive aspects of life at the 
Lewis. A reading and ap
preciation of the Performing 
Arts proposal was written by 
Ms. Kathy Mitchell and Ms. 
Nancy Olson. Fortunately, it 
was funded and happily pro
vides another exciting dimen
sion to our "Spring Survival 
Kit" of interesting activities. 

Minor adjustment problems 
are always a reality and the 
Lewis is not immune. Our year 
to date has not been perfect. 
There is room for improve
ment in curriculum design, 
evaluation and testing, recrea
tional opportunities, and that 
old familiar phrase of the 60's -
we have a need for "dialogue," 
with ourselves and among our
selves. 

Now, what will it take to 
teach at the Lewis Middle 
School next September? It will 
take a sense of wonder that 
some of us are still here - able 
to benefit from our creative 
and innovative spring order of 
texts and supplies. We will be 
able to build on our previous. 
efforts with the opportunity to 
expand and improve. 

It will take a sense of de
termination to insure that our 
curriculum will be exciting and 
geared to high academic 
achievement and thoughtful 
human development. 

It will take a sense of humor 
to encourage the Union to visit 
us in September as opposed to 
the end of March! And a 
special sense of humor to pro
vide us with the flexibility to 
enjoy ourselves and our stu
dents with all our ups and 
downs; a sense of humor that 
may ultimately encourage us 
as people to keep our eye on the 
do-nut and not on the hole. 
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Credit Union Notes: 
Members Can Win Trip To Historic 
Williamsburg and Nation's Capital 

The more you save, the more chances you have to win 
in the credit union's Bicentennial Contest drawing for 
members, to be held in September, 1975. Boston Teachers 
Federal Credit Union pays an annual dividend of 5½% 
compounded quarterly. 

Here's how it works: members will receive one chance 
for every $50 net increase in their share accounts between 
March 1st and September 15th, 1975. If you now have 
$200 in shares, for example, and increase the amount to 
$500 by September 15th, you'll have six chances to win. 

If you are not a member but would like to join and be
come eligible for the contest, use the handy application 
below. For every $50 net increase in your account by Sep
tember 15, 1975, you will receive a chance to win. You can 
save by payroll deduction or by mail. 

The prize is a choice of two different expense-paid 
trips for two to Washington, D.C. and Williamsburg, Vir
ginia, the authentic colonial restoration village where 
clocks turn back and visitors become a part of America's 
18th century history. 

The winner's options are as follows: 

A seven-day trip including round-trip air fare to New 
York and one night in a hotel there, then a picturesque, 
deluxe bus trip to Washington, D.C., south to historic Vir
ginia and the Williamsburg Inn the next day, a guided 
tour of Jamestown, a visit to Monticello, Shenandoah Na
tional Park and the famous Skyline Drive, and a return 
trip via Gettysburg and then the famous Pennsylvania 
Dutch country. 

For those who prefer staying put instead of sight
seeing, option two includes round-trip air fare to Wash
ington, D.C., two nights in a hotel in the nation's capital 

- · arid three days-and two nights in Williamsburg. 

APPLICATION 

SAVE• WIN• SAVE• WIN• SAVE• WIN 

BOSTON TEACHERS FEDERAL 
CREDIT UNION 
216 TREMONT STREET 
BOSTON, MASS. 02116 
OFFICE HOURS Monday-Friday: 9-5 
TELEPHONE 542-7360 

_D I enclose $25.00 to open my account. 
DI wish to start payroll deductions for savings. 

($10. to $980. per month, units of ten.) 
Amount I wish to have deducted each pay period. $ ....... . 

D I plan to come in and arrange for: a loan, which I understand 
may also be paid by payroll deductions. 

Signature ........................................ . 

Miss 
Your Name Mrs. 

Mr. 

Address 

Occupation 

Date of Birth 

Please fill In below 

Soc. Sec. No. 

School Building Home Telephone 
Husband's First Name 
or Wife's Maiden Name 

Name ofJt. Member(ifdesired) 
Years Employed 

District or Dept. Payroll No. 8 
(from paycheck) 

Signature: .................................................. . 

Each member account insured by the NationaiCredit Union Administration, 
an agency of the U.S. Government. 
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sGP 
Reviewed by Robert Waldron 

The above named book was 
written by Dr. Harold Lyon 
who received his doctorate in 
education from the University 
of Massachusetts. His book is 
· an apology for the humanistic 
approach to education-as op
posed to the behavioristic ap
proach utilized in most schools 
today. His main thesis, there
fore, is that students are not 
treated as human beings and 
that only the cognitive aspect 
of the person is developed. 
Consequently, this approach 
produces half men-people who 
are highly developed in
tellectually but emotionally re
tarded. To combat this, Lyon 
feels that there must be an 
integration of the cognitive and 
affective domains. How is this 
to be done? .~imply by using in 

Desegregation .... 

(Continued from Page 1) 

school system. 
3-Role of Colleges 
and Universities 

One of the innovative fea
tures of the "experts' plan" is 
a heavy reliance on local 
colleges and universities. 

While the Boston Teachers 
Union welcomes supportive 
help from local colleges and 
universities, we again need 
more specifics before we can 
properly analyze this portion of 
the plan. 

We envision all kinds of 
problems arising from the 
fuzzy definition of the role of 
colleges and universities that 
is presently in the "experts' 
plan." 

We are particularly con
cerned by the public remarks 
credited to Dr. John R. Silber, 
President of Boston 
University, who indicated that 
he foresaw college professors 
and college students perform
ing duties normally done by 
Boston teachers and 
administrators. 

If the local colleges and 
universities wish to place their 
personnel and facilities at the 
disposal of the Boston School 
Department in order to provide 
increased education op
portunities for Boston stu
dents, the Boston Teachers 
Union will cooperate and sup
port this effort. 

If, however, the local 
colleges and universities enter 
the schools with the attitude 
that they are the experts who 
will solve all the problems of 
an urban school system under
going a difficult desegregation 
order, then the Boston 
Teachers Union views their 
role as an unnecessarily 
burdensome intrusion that will 
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Learning To Feel -
Feeling To Learn By Harold Lyon 

the classroom techniques that 
have been successfully used in 
encounter groups. Lyon has 
been greatly influenced by 
Esalen, the Mecca of en
counter groups and group 
psychologists. 

He goes on to state that 
American schools are so im
personal that students simply 
become I.B.M. numbers and 
are treated as automatons . 
Teachers fail, he asserts, to get 
to know their students and as a 
result there is no real com';._ 
munication. Teachers are too 
often uptight and masked; they 
are afraid to reveal their true 
selves. 

Usually critics attack teach
ers for failing to succeed in the 
cognitive domain. Now we 
must be experts not only in our 
particular subject but we must 
be psychologists. I realize that 
educators must deal with the 
whole person, but technically a 
teacher is hired to teach a sub
ject. Yet there are many pupils 

further complicate an already 
difficult situation. 

It is clear to us that the 
precise role of colleges and 
universities must be more 
clearly defined than it has been 
by the experts. 

4-Role of Com
munity District Councils 

One of the most con
troversial elements in the "ex
perts' plan'' is the creation of 
community district councils. 
This concept, as are many 
other concepts in the plan, is 
not clearly developed. 

The Boston Teachers Union 
wonders why the experts did 
not include teachers in the 
council structure, and we can 
only conclude that they did not 
consider the teachers' 
potential contribution im
portant. 

It seems that at least part of 
the rationale for these councils 
may be the obvious disdain 
that the experts have for the 
Boston School Committee. 

While the Boston Teachers 
Union has been on many oc
casions in a strong adversary 
position vis-a-vis the Boston 
School Committee, we see any 
effort to directly or indirectly 
eliminate present Boston 
School Committee powers as 
counter-productive. 

This will be properly viewed 
by the citizens of Boston as an 
effort by the court to achieve 
something that was over
whelmingly rejected by Boston 
voters only last November. It 
will also open up a series of 
legal appeals that will further 
burden the court proceeding. 

5-Changes in the 
Examination Schools 

While the Boston Teachers 
Union supports techniques that 
would insure increased 
minority enrollment in the ex
amination schools, we oppose 
the way that the experts at-

who have a myriad of 
problems other than academic 
ones. Many of these problems 
come under the word emo
tional. Lyon contends that 
teachers should be able to deal 
. with them; however, I dis
agree because so many of us 
are not trained to deal with 
such matters. 

Much of the book is devoted 
to humanistic techniques 
which can be used in the class
room. The noticeable 
characteristic of all of them is 
that there is a reduction in the 
distance between pupil' and 
teacher. To mention distance 
between pupil and teacher 
would be anathema to Lyon, 
· but too often have I seen teach-
ers become too friendly with 
students and thereby lose con
trol and respect. In short 
teachers should teach, not 
socialize or become -amateur 
psychologists. 

The book is published by 
Charles E. Merrill and is avail
able in paperback. 

tempt to solve this problem. 
We view the elimination of 

present 7th and 8th grade stu
dents from the Latin School as 
an unnecessary action that 
places an unfair burden on the 
affected students and their 
families. We cannot under
stand why these students can
not be "grandfathered," 
particularly when one notes 
that the experts have sup
ported this technique in other 
places in their plan. 

The Boston Teachers Union 
believes that the experts have 
·a "hidden agenda" in their 
treatment of the examination 
schools and that they have 
created an involved technique 
to insure the destruction of 
examination schools. 

We base this partly on the 
elimination by the experts of 
the advanced class program 
and partly on the remarks 
made by Dr. Scott before Bos
ton Teachers Union building 
representatives last week 
when he vigorously attacked 
the idea of elite education. 

The Boston Teachers Union 
asserts that the experts are ex
ceeding their charge when they 
attempt to make changes with
in the school system based on 
their individual educational 
philosophy not necessarily 
connected to the question of 
court-ordered desegregation. 

6-Experts' Timetable 
. The "experts' plan" en

visions radical changes in both 
procedures and substantive 
areas which cannot be 
coherently developed, planned, 
and implemented for Septem
ber 1975. 

The lack of planning and lead 
time and the failure to provide 
staff pireparation, both urged 
as essential by the Boston 
Teachers Union and also by the 
experts at other times, empha
size the fallacies in the pre
mises of the "experts' plan."_ 
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Dollars And Sense 

by Dan McDuffie 

Some very basic questions 
about personal money 
management involve saving 
.and investing. In these days of 
:inflation and recession at the 
!same time, personal financial 
·planning can be most-difficult. 
However, the conditions that 
make it difficult also make it 
necessary. 

A very important determina
_tion has to be made early in the 
·plan and that determination 
involves future goals as well as 
current living standards. To 
begin with, one should build up 
a reserve fund for 
emergencies. This is a difficult 
item to put a definite dollar 
figure on but a widely -
accepted rule of thumb is a 
reserve equal to six-months 
pay after deductions. This 
,reserve fund is for 
·extraordinary expenses. 
Definit~ anticipated expenses 
would be provided for by 
additional savings. 

To illustrate, let's take 
insurance as an example of a 
definite anticipated expense: 
Suppose an individual knows 
that in the course of the year he 
· will be required to pay auto 
insurance premiums totalling 
$180 and life insurance 
premiums totalling $150. In 
anticipation of those expenses, 
he should deposit an additional 
$27 .50 per month into savings 
so that these bills can be paid 
immediately without throwing 
the monthly budget completely 
out of line. The same idea 
would follow for vacations, a 
child's college education, or 
any expense that is foreseen. 

H savings are planned in this 
way then one receives interest 
on deposits, which is a help, 
and one avoids the necessity of 
borrowing ( and paying interest 
as a result) which also helps. 
Not to mention peace of mind. 

The real point is that savings 
should be PLANNED. Many 
individuals have a financial 
program that consists of 
spending what they earn and 
putting any money that 
happens to be left over at the 
end of the month into savings. 
While that is better than no 
savings at all, it will only 
postpone - not avoid - a 
financial crisis that is bound to 
occur when something· 
unexpected hits. An individual 
or a family must sit down and 
plan a savings program and 
stick with it unless the reasons 
for it change. 

Investments, other than 
savings accounts, should also 
be based on a PLAN. A good 
investment for a 25-year-old 
could be a terrible investment 
for a 55-year-old. For example, 
shares of stock in a particular 
company may pay very small 
dividends, but prospects of the 
company's growth may be 
excellent. In this case the stock 
itself could be extremely 
valuable 30 or more years from 
now. The 25-year-old can 
expect to be working during 
the intervening years and the 
stock would then be a big plus 
in his retirement years. The 55-
year-old would not be wise to 
invest in a stock with so many 
lean years because he will be 
needing his returns much 
sooner. 

The same kind of planning is 
necessary in buying stock life 
insurance, real estate, and any 
other investment. First 
determine your goal - what you 
hope to accomplish through 
your investment - and then 
determine the kind of 
investment that best suits that 
goal. 

Just look at the different 
possibilities: various 
government securities, 
company bonds, insurance, 
annuities, stock, mutual funds, 
real estate, and gold jusl to 
name a few. Each type of 
investment has advantages 
and disadvantages. To choose 
the right one for you, you need 
to know what you want to 
accomplish. No one else can 
really tell you that, but once 
you know that there are many 
kids of advisors who can tell 
you what certain kinds of 
investments will do. You then 
match up the investment with 
your objective. 

There is, however, one other 
element to be considered -
taxes. Taxes are not included 
in the cost of living index, buf 
they have been for some years 
now the fastest-growing of our 
living costs. In recognition of 
this fact, the Congress and the 
President have pledged tax 
reform this year. However, 
some items will still get above
average tax benefits. It has 
been a long-standing practice· 
that the government 
encourage certain kinds of 
investment by granting tax 
advantages to income received 
from them. While the specific 
kinds of investment or the 
degree of their tax advantages 
may change, there will always 
be some investments that are 
favored in this way. Do not 
neglect to take this fact into 
account in deciding on an 
investment. 

Incidentally, for excellent 
additional information on 
savings see the February, 1975 
issue of CONSUMER 
REPORTS, "How to Pick the 
Best Savings Account." 

Next month we will talk 
about a very specific kind of 
investment - one which most 
people have but not really 
thought much about - life 
insurance. 
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Rome And America mass of hardworking 
Americans, and, if the United 
States is truly in decline, and I 
very much doubt that it is, the 
reason for any blunting of its 
purpose might well be that our 
senatorial leaders are mil
lionaires who naturally are · 
more concerned with the 
problem of protecting their' 
wealth than they are in 
promoting the common good 
for us and our posterity. 

By Jim Wells 
' Alistair Cooke, in his pro
gr am called ''America'' on 
Channel 2, noted certain 
tendencies in this country that 
seem to be similar to the 
tendencies that Gibbon noted 
as the cause of the fall of 
Rome. I was rather surprised, 
because Gibbon starts his De
cline and Fall with the reign of 
the Antonines. He considered 
this period to have been one of 
the most delightful in human 
history, and, as he paints its 
delights for us, we sorrow with 
him at the spectacle of Marcus 
Aurelius, that austere 
philosopher bequeathing the 
empire to his psychotic son, 
Commodus. But this is all 
romance. However, it titilates 
our sensibilities. For the fact of 
the matter is that Commodus 
did not become emperor until 
180 of the modern era and the 
Republic that was Rome be
came great prior to 133 of the 
ancient era. When the Roman 
Republic ceased to work in a 
meaningful manner, all the 
dreadful consequences that 
could toss up an unspeakable 
character like Commodus be
came inevitable. 

I am amused at comparisons 
between Rome and America 
because the people in our 
country who generally make 
them, are rich people who want 
to deprive the poor. Whenever 
they see the government being 
generous to the poor or to the 
working class, they begin to 
mutter darkly about the de
cline of Rome and speak with 
bated breath about the dangers 
of hedonism and the evil of 
providing the people with 

Aides' Salary in N. Y. 
Having thought that I was 

familiar with the contract 
benefits of the aides in New 
York City, I was quite sur
prised to see a 1971 pay scale 
quoted by Laurel Goodrich to 
be $5500 to $7800 per year. As 
accurately as I can determine 
(from the UFT aides' contract) 

· the 1971 salaries ranged from 
$2.80 per hour to $4.50 per hour. 
On a yearly basis, this works 
out to a range of $3234 to $5197. 
An additional $308 to $495 could 
be earned in a 4-week summer 
program. As of January 1975, 
UFT aides earn from $3.58 per 
hour to $5.80 per hour, or $4135 
to $6699 per year. An additional 
$394 to $638 can be earned in 
the 4-week summer program. 

Cathy Doucette 
Elementary Rep. 

Negotiating Team 

bread and circuses. Neverthe
less, there is another in
terpretation of what happened 
to Rome and it ·is a 
democratic interpretation that 
is much better rooted in 
the world of reality. There was 
a time when, in the virtuous 
days of the Republic, being a 
senator was an onerous call
ing, as the hardships were 
many and the rewards few. As 
a matter of fact the senators 
were called the conscript 
fathers because they were con
scripted by their fell ow citizens 
to sit in the senate and govern 
Rome often to the detriment of 
their own private concerns. 
Unfortunately, after Rome 
successfully defeated Car
thage, a few smart cookies de
cided that the Roman Senate 
was a great place from which 
to feather one's own nest. 
Within a very short time, the 
Roman Senate had become a 
club for millionaires and 
would-be millionaires and 
there was no longer a place for 
men like Cincinnatus in that 
august body. After the period 
of the Gracchi, Rome was a 
plutocracy where money not 
only talked, it jolly well 
shouted. 

Now, if we are going to make 
comparisons between our 
country and Rome -in its de
cline, we ought to examine the 
United States Senate very 
carefully; for, of late, because 
of the costliness of the under
taking, fewer and fewer non
millionaires have been able to 
aspire to that august body. 
More and more it has become a 
plutocratic body, less and less 
representative of the great 

Surely, a representative 
body that could vote 96 billions 
of dollars for defense, when 
large numbers of Americans 
are constrained by a down-ti.Ir&'\ 
in the economy to live at tbW} 
ragged edge of poverty must 
be either totally corrupt or 
totally insane. Every other 
dollar that we waste on muni
tions means that we must post
pone, perhaps indefinitely, the 
good life for large groups of our 
citizens. Yet, we are told that 
the defense budget is 
sacrosanct; that we dare not 
cut it lest our enemies destroy 
us. 

Yet, Khrushchev told our 
American politicians that 
when the Russian military 
wanted something, they would 
tell the Russian government, 
"They're working on it in 
America." Tl)erefore, since we 
now have enough missiles and 
H-bombs to kill every man, 
woman, and child in the world 
six times over, why in the 
name of all that's meaningful 
are we still spending 96 billion 
a year. It seems to be an un
natural type of .insanity t 
waste our substance 
fatuously. Perhaps we woul 
be well advised to remember 
the old dictum; whom the gods 
would destroy, they first make 
mad. 

ATA SERVICE 
Insurance e Income Tax• Accounting 

Tom Feenan 

(61 7} 296-2933 
(61 7} 296-2910 

AD RATES 
85.00 per colullln inch 

or 
'290. full page 
'150. half page 
'80. quarter page 




